K.K. DISTRICT, TAMILNADU, INDIA,

Phone DA651-244788 Moti= 8903013368 9578683229
E=mall naniiccas@amait comweww nEnjficatholiccoliegeki com

Date; 30.08.2012
LETTER OF APPOINTMENT

Dr. M. Peril Threse, M.A., M.Phil,, Ph.D., is appointed as Assistant
Professor in Tamil on temporary basis with effect from 30-08-2012 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
yvour service is found satisfactory and required you will be made permanent.

2. It 1s mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment vou will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance,

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care,




9. Your services can be terminated by giving one month prior notice in writing
by the College. However. no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

1L.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

g '[ L | E| 20|
Secretary
To
Dr. M. Peril Threse
H/No. 2/182
Udayar Vilai,
Kannanoor (P.O),

K.K. District - 629 158.

By signing below, 1 accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place; [Lali _:k"i':f*’*”“]*" L'IJLJV'#
Date: 3a. 0% &old Signature
Name and address of the Employee



NEDUMCODE, KALIYAKKAVILAI - 629 153.
K K. DISTRICT. TAMILNADU, INDIA.

Phone. D4651-244788. Movie 8903013368 5578683228
Eemal naniccasmgmat Cor W nanticathoicoole ek com

Date: 20.06.2013
LETTER OF APPOINTMENT

Mrs. A. Sujatha Joice, M.A., M.LEd., M.Phil,, is appointed as Assistant

Professor in Tamil on temporary basis with effect from 20-06-2013 at this college under
self-supporting basis. She will be on probation for a period of Two years.

I.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

[t is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

_ You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

. You will be paid salary as per the norms fixed by the management from time

to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

Vou should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. . ~ —ry
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by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to ledve from service, you should give three
months prior notice in writing to the Mmanagement, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

ILIf the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

Sec - TE"IJ:I_L

To

Mrs. A. Sujatha Joice
W/o. C. Binu Kumar
164, Puthukudiyeruppu,
P & T, Colony Street,
Nagercoil - 629 001.

By signing below, | accept the specific terms and conditions of emplovment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai, Furiher I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: }‘:ni I'HJM-@U.IM-[* ! {H/

Date: 30,06+ 012 Signature
Name and address of the Employee

Roucived A



 NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
K DISTRICT, TAMILNADU, INDIA,

Phone: 04651-244788  Mophle: 8903013368 9578683229
E-mall. naniicCasiZgmail. com, www.ienicathnliccollegekk com

Rev. Fr. Dr. S. Maria Rajendran, M58 8 M), MBA. MA, MSc, MPhil, PhD
Secretary

Date: 16.06.2016
LETTER OF APPOINTMENT

Dr. T. Little Mary, M.A., M.Phil., Ph.D., NET is appointed as Assistant
Professor in Tamil on temporary basis with effect from 16-06-2016 at this college under
self-supporting basis. She will be on probation for a period of Two years.

|. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service,

7. You shall be eligible for 12 days of causal leave per yvear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone,

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within vour
capacity and ability and -. should discharge these duties with diligence
and care. ZALGE S P




To

Dr. T. Little Mary
W/o. D.C. Joyi
Maniyalloor Veedu,
Vazhuthoor,

Neyyattinkara (P.Q) - 695 121
By signing below, I accept the specific terms and conditions of employment that

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

IL.If the details fumished by wvou in your application regarding your
qualification, previous experience, etc, are found to be incorrect or not true,

you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time,

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
withoul assigning any reason.

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Aris and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: K (i viplia vilad .
Date: 16]s¢ |16 pet sem‘o&’_\\

Name and address of the Employee |
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NEDUMCODE, KALIYAKKAVILAI - 629 153.

NAD

Phone: 04651-244788, Mobile: 8903013368, 9578683229
E-mail: nanjilccas@gmail.com, www. nanjilcatholiccollegekk. com

Rev. Fr. Dr. S. Maria Rajendran, M.S.w.(4.R M), MB.A., MA., MSc.. M.Phil, Ph.D.
Secretary

16-06-2016

Proceedings of the Secretary, Nanjil Catholic College of Arts & Science
at Kaliyakkavilai, Dated 16-06-2016.

APPOINTMENT ORDER

Subject: Establishment - Nanjil Catholic College of Arts & Science at
Kaliyakkavilai — Appointment of Asst. Professor — Reg.

Mrs. S. Suma Maheswari, M.A., M.Phil., is appointed as Assistant Professor in
Tamil on temporary basis with effect from 16-06-2016 at this college under

self-supporting basis. She will be on probation for a period of Two years.

The code of contract laid down by the management is binding on the employee.

Fr. S. Maria Rajendran
(Secretary)
Fr.Dr. S. MARIA RAJENDRAN
M.S.W.(H.R.M.),M.B.A..M.A..M.Sc.,M.PhiI.,Ph.L‘.
_ Secretary
Nanjil Catholie College of Arts & Science

Kaliyakkavilai - 629 153
Kanyakumari District, Tamilnadu, india.




" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, B4, Wsc. (Psy), PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date:. 10.06.2019
LETTER OF APPOINTMENT |

: Dr. N. Seema Mole, M.A., M.Phil., Ph.D., is appointed as Assistant
Professor in Tamil on temporary basis with effect from 10-06-2019 at this college under
self-supporting basis. She will be on probation for a periodqof Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity rhentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shpuld discharge these duties with diligence

and care.
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12.You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. N. Seema Mole

2/331, Annikkarai Puthan Veedu
Kulappuram (p.o),

K K. District.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: [4ali Yakiavi o ? %@W‘i

Date: 13,06}8619 ] Slgnature

Name and address of the Employee



o |
NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, n8a, sc. (Psy), PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com freckermens@gamil.com

Dat(_:: 01.07.2019
LETTER OF APPOINTMENT

Mr. R. Adlin Jeba, M.A., M.Phil., (SET), is appointed as Assistant
Professor in Tamil on temporary basis with effect from 01-07-2019 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service. -

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. '




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12.You should follow the rules and regulations Jf the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

fie i
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Mr. R. Adlin Jeba
Thuchanvilai,
Mulagumoodu..

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

LS ) \
Place: (Qa}v'f M&o\ml@'\ ) 'k
Date: | —©71~ X6&IY Signatufe \

' Name and address of the Employee



~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Rev. Fr. Dr. M. Eckermens Michael, M.BA., Ph.D.
Secretary & Correspondent

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

www.nccas.edu.in

Email : nanjilccas@gmail.com freckermens@gamil.com

Date: 02.11.2021 =
LETTER OF APPOINTMENT

Mrs. P. Sriyapushpam, M.A., M.Phil., is appointed as Assistant Professor

in Tamil on temporary basis with effect from 02.11.2021 at this college under
self-supporting basis. She will be on probation for a period of Two years.

L

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service. "

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care.
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

S2 «1r.2A

Mrs. P. Sriya Pushpam
W/o. N. Bharath,
Alwarcoil,
Thanthavilai,

Neyyoor (P.O)

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place :Neyyoor

Date

:02.11.2021 Signature

Name and address of the Employee



NEDUMCODE, KALIYAKKAVILAI - 629 153.
K. K DISTRICT, TAMILNADU, INDIA,

Fhone. 04651-244788, Molve 8903013368, 9578683229
Ermai - nanticcastmomatl com: wiwww naniicathoticcoliegekk com

Date: 20.06.2013

LETTER OF APPOINTMENT

Mrs. R. Biji, M.A., M.Phil., is appointed as Assistant Professor in
Malayalam on temporary basis with effect from 20-06-2013 at this college under
self-supporting basis. She will be on probation for a period of Two years.

|. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

2. It is mandatory for vou to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and ather certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms f{ixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for anv outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. o .
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of"
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

LLIf the details furnished by you in vour appiication regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. R. Biji

Thoppil Nivas, Karakonam,
Karakonam (P.0),
Thiruvananthapuram District - 695 504

By signing below, I accept the specific terms and conditions of employment that

arc enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and sbjectives of the Institution.

Place: ﬁ?’l.éaht{mﬁf &ﬁ-' <P,
Date: 20(24[3 Si

Name and address of the Employee
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o NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. Dr. M. Eckermens Michael, M.8.A., Ph.D. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
¥ www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 03.09.2022
LETTER OF APPOINTMENT

Dr. S. Chitra Bindu, M.A,, M.Phil, Ph.D., is appointed as Assistant
Professor in Hindi on temporary basis with effect from 03.09.2022 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
" to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. S. Chitra Bindu

Thyvila House,

Perukavu (P.O), Peyad (Via),
Thiruvananthapuram District - 695 573

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Perukavu

Date

:03.09.2022 Signature

Name and address of the Employee

»



NEDUMDDDE HLIMILM 629 153.
K.K DISTRICT, TAMILNADU  INDIA,
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Date: 14.02.2014
LETTER OF APPOINTMENT

Mrs. M.S. Subi, M.A., M.Phil., SLET is appointed as Assistant Professor

in English on temporary basis with effect from 14-02-2014 at this college under
self-supporting basis. She will be on probation for a period of Two vears,

L.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent,

. It is mandatory for you to be present in the premises of the College during

the working hours. During the period of your emplovment you will devote
all your time and attention exclusively for work / duties assigned to you by

the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Depree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to vour
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of anv external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although vour normal work will consist of duties assigned to you in the
capacity mentioned ab-nve, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and ynu shuuld discharge these duties with diligence

and care. r - i LL __HM]L- &
B ey = e




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

LLIf the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. M.S. Subi
Nullivilai Veedu,
Pacode (P.O)

K.K. District - 629 168

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: kﬁhj_amwﬂ lon g,*/‘l?:f
Date: | 4 ! a { J})_,

Signature
Name and address of the Employee
a{{ Subi -MS$
RoceiN’ Nl vilod veedu
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CATHOLIC COLLEGEOF ARTS & SCIENCE

NEOUMCODE, KALIYAKKAVILAL - 629 153.
K. K, DISTRICT, TAMILNADU, INDIA.

PFrone 04651-244788. Mobile:- 8903013368 9578683229
E-mail !‘L:;J‘.iIEEEZIE':E;_"-:]r'f-.E..I.*.:E'.‘-r.-‘. TRVl e oo ym w Vot (Tl wlobiT0a Tl ¢ o odu e

Rev. Fr. Dr. S§. Maria Rajendran, MS W8 M), MB A, MA, MSe., MPhIL, PhD
Secretary

Date: 05.08.2014

LETTER OF APPOINTMENT

Mr. R. Rooban Raja Sekhar, M.A., M.Phil., is appointed as Assistant
Professor in English on temporary basis with effect from 05-08-2014 at this college
under self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

2. It is mandatory for vou to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4, You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your

performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and }rnu shuull:l dlsch&rge these duties with diligence




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.in the event of you deciding io leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary, Leaving s2rvice should be preferably
made at the end of the academic year.

ILIf the details furnished by you in your application regarding vour
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

:7. You should follow the rules and regulations of the Collage that are in force
and may be framed / amended from time to time.

-~ Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
withuut assigning any reason.

os{og[Zoty
Secretary
To
Mr. R. Rooban Raja Sekhar
Kattuvilai,
Kuzhithurai (P.O),
K.K. District.

By signing below, T accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
ty Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: /<o )’r&zarmmﬂka /QJ é
Date: FI’ 2 f? Signature
Name and address of the Employee
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Ohone: 04651-244788, “ohi'e B903013368 9578683229
Emall_nanjiiccasEamal com, Swww nanjicatholiccollegakk com

Rev. Fr. Dr. 5. Maria Rajendran, s5w @iz m), MBA, MA. MSc, MPhil, Ph.D
Secretary

Date: 12.12.2014
LETTER OF APPOINTMENT

Mrs. R. Christobel Merlin Mahil, M.A., M.Phil, is appointed as
Assistant Professor in English on temporary basis with effect from 12-12-2014 at this
college under self-supporting basis. She will be on probation for a period of Two years.

. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatoryv for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your

- performance.
5. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service,

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to vou in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
meonths prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

ILIT the details fumished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
vou will be liable for dismissal without notice and/or such further action as
the College deems fit.

12.You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Mrs. R. Christobel Merlin Mahil
W/o. John Bright

Mizpha Illam,

Vandalim Thottam,

Mulucodu, Arumanai (P.O),
K.K. District - 629 151

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: kal Yakla vilaj
Date: 13- 1d-d8 1y Si ‘
J Name and address of the Employee
(?. Cua WTORE L H.nuu Mo [

Mizpan 1LanM
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English on
supporting basis. She will be on probation for a period of Two years.

1.

NEDUMCODE, KALIYAKKAVILAI - §29 153,
K K DISTRICT, TAMILNADLU. INDIA.

Fhone:- 04651-244788  Mabie- 88903013368 8578683229
Ecrrra: REniccasmEama com —vrve nanicacrnohcooliegekk rorm

Date: 13.12.2014
LETTER OF APPOINTMENT

Ms. P. Anisha, M.A., M.Phil, is appointed as Assistant Professor in
tempaorary basis with effect from 13-12-2014 at this college under self-

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent,

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work. for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appomtment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days -of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. ARTS £, —




To

Ms. P. Anisha

D/o. P. Paulraj
Pottaivilai, Payanam,
Unnamalaikadai (P.O),
K.K. District - 629 179

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

1L.If the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13, Notwithstanding anything contained above, the Management of the College
reserves all rights to refain or terminate you from service at its discretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: K;:Lu'-jakkaﬂ |
Date: 13- 12 - 20| 4

Bi&amre :

Name and address of the Employee

F‘?E c;:-_{ve.::‘ en 13 -a-Rolyg,
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- NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE
E NEDUMCODE. KALIYAKKAVILAL - 629 153.

POhone- 04651-244788. Mohio: 8903013368, 95786683229
Eomail AanjiicCas@umail com, i hanilicastholliCCollagek s Com

Rev, Fr, Dr. S. Maria Rajendran, M5 WHRM), MBA, MA, MSc, MPhil, Ph.D.
Secretary

Date: 16.06.2016
LETTER OF APPOINTMENT

Ms. S. Rosary Vinintha, M.A., M.Phil, is appointed as Assistant
Professor in English on temporary basis with effect from 16-06-2016 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. ~ e l,




To

9. Your services can be tenninated by giviag cne month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of yvou deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you wiil
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13, Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate vou from servics at its discretior,
without assigning any reason.

Ms. 8. Rosary Vinintha

Dfo. P. Sathiva Nesan

10-69, Michael Nagar,
Kumarapuram,

Kumarapuram (P.0O) - 629 189

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree o pui
forth my best efforts to support the goals and objectives of the Instimation.

Place: ;{fﬂ'&g’fm‘f Kav s v

Date: /2. 4. Jdolb Signat

Name and address of the Employes

@e X . Svany Vinotha
wﬁ/ | Dh. P df,él'?\ Vesen,
gl

uAnm) (10-69)
Kok Dy 429189,



 NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
K.K DISTRICT, TAMILNADU, INDIA,

Phone-04651-244788 - Mobile:-8903013368 . 9578683229
E-rmnail r-.ar.';l::.:mﬁ--_:mm}l com,. W nanlicaEnolicoaisneey SO

Rev. Fr. Dr. 8. Maria Rajendran, M5 w R M), MBA, MA, MSc. MPhI, PhD
Secretary

Date: 01.07.2017

LETTER OF APPOINTMENT

Mr. P.R. Princelin, M.A., M.Phil., is appointed as Assistant Professor in
English on temporary basis with effect from 01-07-2017 at this college under
self-supporting basis. He will be on probation for a period of Two years.

I. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management, You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your

performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
In SErvice.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and ynru shuuln:i dmcharge these duties with diligence




To

Mr. P.R. Princelin
S/o. R. Peter,
R.P.R. Illam,
Near R.C. Church,
Palavilai, Kuzhithurai (p.o)

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so vou will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

|I.If the details furnished by you in vyour application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as

the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

aifet| 2oty
El:'-l.':l'l:tll'_'_'f—[

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: iﬁl..?‘lkmjﬂ 39\‘_{:

Date: 4 | z017 Signature

Name and address of the Employee

Rw Ve '-j.,'1 I:‘.'ﬂl".l
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— NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tami! Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, mgA, Msc. (Psy), PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 04.12.2019
LETTER OF APPOINTMENT

Mrs. Sajitha Sajan, M.A., (NET), is appointed as Assistant Professor in
English on temporary basis with effect from 04-12-2019 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended 4t the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity rpentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Mrs. Sajitha Sajan

12/39, S.H. Garden,

Melae Chemparuthi,
Vavarai, S.T. Mankad (p.o)

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: kavﬁu.gakimﬁ las %
Date: 4 -12-3019 Signatur:

Name and address of the Employee



/ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile ;: 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, MBa, e, (Psy), Pho.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 18.01.2021
LETTER OF APPOINTMENT

. Dr. S. Virgin Mary, M.A.,, M.Phil., Ph.D. is appointed as Assistant
Professor in English on temporary basis with effect from 18-01-2021 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at 1the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining 'duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. "




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations f the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Dr. S. Virgin Mary

W/o. T. Antony Thobias,
Padaval vilai,

Kallu vilai,
Mullagumoodu p.o.

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: \&Q.Qij;ki‘@qt‘_ﬂ? i
Date: |8 - o1 -~ 91

’ Name and address of the Employee



o NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Rev. Fr. Dr. M. Eckermens Michael, MB.A., Ph.D.
Secretary & Correspondent

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

www.nccas.edu.in

Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 10.02.2022 -
LETTER OF APPOINTMENT

Mrs. Reshma Raju, M.A., (NET), is appointed as Assistant Professor in

English on temporary basis with effect from 10.02.2022 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service. ’

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.

@1 e ¥, T




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will N
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

1@

™
(, .
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To

Mrs. Reshma Raju
12/28A,
Narayanaperthalai House,
Anucode,

Kollemcode (p.o)

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put =
forth my best efforts to support the goals and objectives of the Institution.

Place: Kaliyakkavilai
Date: 10.02.2022 Signature
Name and address of the Employee
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NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. Dr. M. Eckermens Michael, M.B.A., Ph.D. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 02.09.2022
LETTER OF APPOINTMENT

Mrs. Amala Thomas, M.A., B.Ed., M.Phil. is appointed as Assistant Professor
in English on temporary basis with effect from 02.09.2022 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. -




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Mrs. Amala Thomas

1-63B, TL House,
Alancode,

S.T. Mankad (P.O)- 629 172

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution. '

Place : }‘@(ﬂﬁ Ja Z'(f(qu%w' : /‘&m}y

Date : p2~09- 230 24 ignature
Name and address of the Employee



~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Rev. Fr. Dr. M. Eckermens Michael, M.B.A., Ph.D.

Nedumcode,
Kaliyakkavilai - 629 153
K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
N www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com

English on

Date: 09.01.2023
LETTER OF APPOINTMENT

Mrs. J. Blessy, M.A., M.Phil., is appointed as Assistant Professor in
temporary basis with effect from 09.01.2023 at this college under

self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. J. Blessy

D/o. C. Japamony

Ayacode Meek Cara Veedu,
Puthenchanthai,

Edaicode (P.O)

K.K. District - 629 152

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Edaicode
Date :09.01.2023 Signature

Name and address of the Employee



~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. Dr. M. Eckermens Michael, M.B.A., Ph.D. { K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 02.11.2021 -
LETTER OF APPOINTMENT

Dr. A.J. Bertilla Jaushal, M.Sc., M.Phil,, Ph.D., is appointed as Assistant
Professor in Mathematics on temporary basis with effect from 02.11.2021 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on

¢ which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
. to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. S. Kavitha

W/o. S.S. Manivannan
22-3E, Adappu vilali,
Vellivilagam,

Viricode (p.o) - 629 165.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Kaliyakkavilai
Date: 12.06.2019 ature

Name and address of the Employee



NEDUMEQEE, mrmmmmul - 629 153.
K.K: DISTRICT, TAMILNADU, INDIA,

Hhonae: 04651-B44788, hobie: BB0D3013368 9578683229
Emai- nanfilccasmomai com W manficacholiceoisgeke com

Date: 30.08.2012
LETTER OF APPOINTMENT

Mrs. A. Ajitha, M.Sc., M.Phil., is appointed as Assistant Professor in

Mathematics on temporary basis with effect from 30-08-2012 at this college under
self-supporting basis. She will be on probation for a period of Two years.

:

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all vour time and attention exclusively for work / duties assigned to vou by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time., Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the ﬂpiniun of the Management are within your
capacity and ability and you

and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Teaving service should be preferably
made at the end of the academic year.

ILIf the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

ol shas
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To

Mrs. A. Ajitha

R.C. Street,

Colony House,
Kalivakkavilai,

K.K. District - 629 153

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai, Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: kalfyakba vila ' W
Date: 30.0% 2014 Signature

Name and address of the Employee
(K@u'av@i



K K. DISTRICT TAMILNADU, INDIA,

Flowwe 046851-244788 Monie: 8903013368, 9578683229
Emal rEncCas e Com WY faEnficathohccollegekkcom

Date: 21.07.2014
LETTER OF APPOINTMENT

Mrs. R. Abila, M.Sc., M.Phil,, is appointed as Assistant Professor in

Mathematics on temporary basis with effect from 21-07-2014 at this college under
self-supporting basis. She will be on probation for a period of Two vears,

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty, Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

1L.If the details fumished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Mrs. R. Abila

W/eo. S.K. Aju Prathab Singh
Kadai Vilai,

Thickurichy (P.O),

K.K. District - 629 168

By signing below, I accept the specific terms and conditions of employment that
ar¢ enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Tﬂfcwug, Gﬁ%

Date: 41.¢7. g, Iy Signature
Name and address of the Employee

Pt



/" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, m8A, MSc, (Psy). PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 10.06.2019
LETTER OF APPOINTMENT |

Mrs. I. Mary Bexy, M.Sc., M.Phil.,, (SET) is appointed as Assistant
Professor in Mathematics on temporary basis with effect from 10-06-2019 at this college
under self-supporting basis. She will be on probation for a I:eriod of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity tentioned above, you may at any time, be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you-should discharge these duties with diligence
and care. N




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. I. Mary Bexy
Pandamcode,
Parasuvaikal (p.o).

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Nod i k&(\,m C.O&.L _ Q%%/

Date: |0-b ~\q Signature
!

Name and address of the Employee



“To be an instrument of love”

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI — 629 153.
KK.DISTRICT, TAMILNADU, INDIA.
Phone: 04651 -244788, Mobile: 8903013368, 9360331148
Email: nanjilccas@gmail.com, fr.eckermens@gmail.com
www. nanjilcatholiccollegekk.com,

Rev. Fr. M. Eckermens Michael, M.B.4., M.Se.(Psy)., Ph. D.
Secretary Date: 12.06.2019

LETTER OF APPOINTMENT

Dr. S. Kavitha, M.Sc., M.Phil., Ph.D., (SET), is appointed as Assistant
Professor in Mathematics on temporary basis with effect from 12-06-2019 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

DQ_,-. n,"l\

Dr. A.J. Bertilla Jaushal

D/o. A. Jothirajan

2/155 C, Amar House,

R.C. Street, Kaliyakkavilai (P.O),
K.K. District - 629 153

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Kaliyakkavilai
Date: 02.11.2021 Signature

Name and address of the Employee



| NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE
“ ,
“k

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8303013368
9360331148

Rev. Fr, Dr. M. Eckermens Michael, M.B.A., Ph.D.
Secretary & Correspondent

www.nccas.edu.in Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 07.04.2022
LETTER OF APPOINTMENT

Mrs. G.M. Dhanya, M.Sc., M.Phil., is appointed as Assistant Professor in
Mathematics on temporary basis with effect from 07.04.2022 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of j Jommg duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in takmg private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. G.M. Dhanya
W/o. Rajesh

7-225, Amparnavilai,
Fathimanager (P.O),
K.K. District - 629 153

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place :
Date

kal,l k kqviﬂa,f %

e | I 4 [2022 i Signature

Name and address of the Employee



Mﬂﬂﬁﬂ'ﬂ@ﬂ(ﬂ COLLEGE OF ARTS & SCIENCE

NEDUMCODE. KALIYAKKAVILAI - 629 153.
K K. DISTRICT, TAMILNADU, INDIA,

Phone: 04651-244788, Mobile: 8903013368, 9578683229
E-mall. nanjiicocas@gmail. com, www.nanjicetholiccollegekkcom

Rev. Fr. D S. Maria Rajendran, Ms w @/ M), MBA, MA. MSc. MPhil, PA.D.
Secretary

Date: 12.12.2016

LETTER OF APPOINTMENT

Dr. M. Amalanathan, M.Sc., M.Phil., Ph.D., is appointed as Assistant
Professor in Physics on temporary basis with effect from 12-12-2016 at this college
under self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all vour time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College, You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
In service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

Dr. M. Amalanathan
S/o. J. Michael,

East Kalpahaseri vilai,
Vavarai,

S.T. Mankad (p.o) - 629 172

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of vou deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

EDEIELL

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: | ail/a Y od ( Q: A f

Date: fﬂxfﬂ hé' Signature

Name and address of the Employee



' NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, uBa, M, (Psy). PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 18.06.2018
LETTER OF APPOINTMENT

Dr. S. Antony Dominic Christopher, M.Sc., M.Phil., Ph.D., is appointed
as Assistant Professor in Physics on temporary basis with effect from 18-06-2018 at this
college under self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. ;;/\gf i ?"\
/: %\54—' _\\\‘-”'Q\




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
a %{

18) ehe

To

Dr. S. Antony Dominic Christopher
S/o. M. Stephen,

5/184/1, Anelin Illam,

Veeravilai, Kalkurichy,

Thuckalay (p.o) - 629 175.

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

)

Place: KQ,QI ﬂ.ld.a\_\,;:! (_QA _ /
Date: tg K 5/ | Signature
, Name and address of the Employee
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NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, w4, Msc, (Psy), PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 05.12.2018
LETTER OF APPOINTMENT

Dr. T.R. Jeena, M.Sc., Ph.D., is appointed as Assistant Professor in
Physics on temporary basis with effect from 05-12-2018 at this college under
self-supporting basis. She will be on probation for a period‘of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although' your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the gpinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12.You should follow the rules and regulations Of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Dr. T.R. Jeena
Chundail Veedu,
Panamugam,

S.T. Mankad (p.o)

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Hotliakkawi ki
Date: 05'/! Z;/ﬁolg | Signature
Name and address of the Employee



NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8303013368
9360331148

Rev. Fr. M. Eckermens Michael, M8, WS, [Psy). Ph.
Secretary & Correspondent

=

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 10.06.2019
LETTER OF APPOINTMENT |

Dr. S. Murugavel, M.Sc., M.Phil,, Ph.D., is appointed as Assistant
Professor in Physics on temporary basis with effect from 10-06-2019 at this college
under self-supporting basis. He will be on probation for a psriod of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4, You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
. | . . .
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.

T Pt



To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. S. Murugavel

No. 302, Arunachalam Colony,
Asambu Road, Vadasery,
Nagercoil - 629 001.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: ’(a\{;] ali\Lavi ’QM‘ g 1\{\,.;-/\'/

Date: 1°[2b [2219) | Signature

Name and address of the Employee



~~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. Dr. M. Eckermens Michael, m.B.A., Ph.D. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 27.01.2020
LETTER OF APPOINTMENT

Mrs. V. Beena, M.Sc., M.Phil., is appointed as Assistant Professor in
Physics on temporary basis with effect from 27.01.2020 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on

' which the College is founded and administered.

3. You have to submit all your Degree and-other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
™ to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. V. Beena

W/o. K. Rajadhas
Varuthattu House,
Nedumcode,

Parassala (P.O) - 695 502

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Nedumcode
Date :27.01.2020 Signature

Name and address of the Employee



~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Rev. Fr. Dr. M. Eckermens Michael, M.B.A., Ph.D.
Secretary & Correspondent

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

www.nccas.edu.in

Email : nanjilccas@gmail.com freckermens@gamil.com

Date: 15.06.2021 =
LETTER OF APPOINTMENT

Dr. S.S. Bidhu, M.Sc., M.Phil., Ph.D., is appointed as Assistant Professor

in Physics on temporary basis with effect from 15.06.2021 at this college under
self-supporting basis. She will be on probation for a period of Two years.

L

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and- other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

IL.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

c:ljh e

Dr.Bidhu S S

C.C. Bhavan,
Kanjivila, Irumpil,
Neyyattinkara (P.O),
Pin - 695 121

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Neyyattinkara
Date :15.06.2021 Signature

Name and address of the Employee



NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153
K.K. District, Tamil Nadu, India.
Phone : 04651-244788,
Mobile : 8903013368
' 9360331148

Rev. Fr. Dr. M. Eckermens Michael, MB.A., Ph.D.
Secretary & Correspondent

www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com

Date: 02.01.2023
LETTER OF APPOINTMENT

Dr. N. Suma, M.Sc., M.Phil, Ph.D. is appointed as Assistant Professor in
Physics on temporary basis with effect from 02.01.2023 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. -




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be' preferably
made at the end of the academic year.

IL.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

- 13. Notwithstanding anything contained above, the Management of the College

reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. N. Suma

W/o. Mr. P. Ramesh Kumar
8/284-B, Virali Vilai House,
Kirathoor (P.O) - 629 160

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place :Kaliyakkavilai @

Date

:02.01.2023 Signature

Name and address of the Employee



" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. Dr. M. Eckermens Michael, mB.A., Ph.D.
Secretary & Correspondent

www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com

Date: 19.09.2023
LETTER OF APPOINTMENT

Dr. P.M. Shajin Shinu, M.Sc., M.Phil., Ph.D. is appointed as Assistant
Professor in Physics on temporary basis with effect from 19.09.2023 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.
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9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

— y T __'i\ e

R |21
Nanijil Catholic College of Arts & Science
Kaliyakkavilai-629153

Dr. P.M. Shajin Shinu

S/o. P. Paul

Koovaragu Vilai,
Kappiyarai (P.O) - 629 156

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Kappiyarai
Date :19.09.2023 ignatufe

Name and address of the Employee



NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE
; NEDUMCODE, KALIYAKKAVILAI = 629 153.
K. K- DISTRICT, TAMILNADU, INDIA.

Prore 04651-244788. 1obi=- 8903013368 9578683229
E-mall: rual'.jhct;asaglfgmﬁﬂ,I:Err_ v nangicatholicooliegeRi.com

Rev. Fr. Dr. S. Maria Rajendran, MSW(HRM), MEA, MA, MSc, MPhl. PhD
Secretary

Date: 29.06.2015

LETTER OF APPOINTMENT

Dr. R. Murali, M.Sc., Ph.D., is appointed as Assistant Professor in
Chemistry on temporary basis with effect from 29-06-2015 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. 1t is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and seseSheyld discharge these duties with diligence




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

|1.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any rgassres.
\,\t

ﬂgrﬂ.ﬂkf

Dr. R. Murali
453/1. Naidu Street,
Kottar,

Nagercoil.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: ‘tﬁ.ﬂ\.,‘-ajmgmu'l \ %g\\_}i" ﬁ(.-
Date: Q‘s:i'\h\\i" Slgnature 7%\ v

Name and address of the Employee
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 NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE. KALIYAKKAVILAI - 629 153.
K.K. DISTRICT, TAMILNADU, INDIA

Phone: 04651-244 788 Mobile- 8903013368 9578683229
Exmnall faniicEasmmal. Com, WA hEnIEstiolcColEgek com

Rev. Fr. Dr. S. Maria Rajendran, Ms W8 M), MBA. MA. MSe. MPhil. Ph.D
Secretary

Date: 01.07.2017
LETTER OF APPOINTMENT

Dr. C. Agatha Christie, M.Sc., M.Phil., Ph.D., is appointed as Assistant
Professor in Chemistry on temporary basis with effect from 01-07-2017 at this college
under self-supporting basis. She will be on probation for a period of Two years.

. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent,

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service,

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the apinion of the Management are within your
capacity and ability and you should discharge these duties with diligence




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/i indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

LILIf the details furnished by you in your application regarding vour
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
- : 'Ip..l._,l_l 11
¥
Secreta ”

To

Dr. C, Agatha Christie
W/o. S. Sam Santhose
6/153, Azhagiamandapam
Mulagumoodu (p.o)

by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

e Aphoiasmescagre. 2

Date: rf-r I 17 Signattire
Name and address of the Employee




/" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, msa, s, (Psy), PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 18.06.2018
LETTER OF APPOINTMENT '

Dr. T. Alwin, M.Sc., M.Phil., Ph.D. is appointed as Assistant Professor in
Chemistry on temporary basis with effect from 18-06-2018 at this college under
self-supporting basis. He will be on probation for a period qf Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. =y _
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9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations ‘of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Dr. T. Alwin

S/o. N. Thomas,
Essakivilagam House,
Kirathoor (p.o) - 629 181

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: I<ediyy Kauiled
Date: |®-~06b~203 ¢ Signature
Name and address of the Employee



- NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, mBA, Wsc. (Psy), PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 18.06.2018
LETTER OF APPOINTMENT

Dr. K. Priya Rajini, M.Sc., M.Phil., Ph.D. is appointed as Assistant
Professor in Chemistry on temporary basis with effect from 18-06-2018 at this college
under self-supporting basis. She will be on probation for a geriod of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although,your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you sHould discharge these duties with diligence
and care. ’




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations ‘of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Dr. K. Priya Rajini
W/o. J. Sudhar Singh,
Eenthimoodu House,
Althencode,

S.T. Mangadu (p.o).

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: [eely Byl \ ”
ge ﬁ%

Date: | ¢-©6 -Roi% Sig
. Name and address of the Employee



| ﬁANJ IL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K_.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, w84, c, (Psy), PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 10.06.2019
LETTER OF APPOINTMENT |

Dr. M. Mary Sheeba, M.Sc., M.Phil,, Ph.D. is appointed as Assistant
Professor in Chemistry on temporary basis with effect from 10-06-2019 at this college
under self-supporting basis. She will be on probation for a‘period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at .he time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Althougl} your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. P R




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations bf the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Dr. M. Mary Sheeba

W/o. L. Sam Raj,
Kadayaravilai,

Parakunnu, Vanniyoor (p.o).

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: [, i L@ok‘éb‘ Vl—fou N u

Date: |0 Db - 1q, “Signatuyre

Name and address of the Employee



-~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. Dr. M. Eckermens Michael, M.B.A., Ph.D. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 04.10.2021 -
LETTER OF APPOINTMENT

Mrs. M. Shirley Navis, M.Sc., M.Phil., is appointed as Assistant Professor
in Chemistry on temporary basis with effect from 04.10.2021 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on

. which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
- to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service. ’

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indjsciplinc.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the Mmanagement, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

IB.Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

ENG= =

5)((. tD.2

Mrs. M. Shirley Navis
W/o. V. Beno Dias

6/124, Dias Illam,
Paruthiyarai Thottom,
Thuckalay (P.O) - 629 175

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Thuckalay

Date

:04.10.2021 Signature

Name and address of the Employee



NEEILJMBUDE KALIYAKKAVILAI - 629 153.
K. K. DISTRICT, TAMILNADU. INDIA.

Phone: 04651-244788 . Mobie 8903013368 9578683229
E-mait: nanfilccssmamattcom: —wyww nanficathoiceolienskeeomn

Date: 30.08.2012
LETTER OF APPOINTMENT

Mr. K.C. Abhilash Sam Paulstin, M.Sc., M.Phil., is appointed as Assistant

Professor in Computer Science on temporary basis with effect from 30-08-2012 at this
college under self-supporting basis. He will be on probation for a period of Two years.

L.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
yvour service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to-time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and :,'nu ould discharge these duties with diligence
and care. P o




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

11.If the details furnished by wvou in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mr. K.C. Abhilash Sam Paulstin
2/198, LAJA Compound,
Nediasalai, Arumanai (P.0),
K.K. District - 629 151

By signing below, 1 accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: K.nln\rhbwlm @d«

Date: 30/ anla e | Signature

Qe Name and address of the Employee



: NEDUMCODE, KALIYAKKAVILAL - 629 153.
K K. DISTRICT, TAMILNADU, INDIA.

Fnone: 04651-244788 Hiolner B903013368 9578683229
S matt naniiccesrEametl com. - www nEnfiicatholiccotisgekiccom

Date: 24.06.2013

LETTER OF APPOINTMENT

Mrs, V. Suja Merlin, M.C.A., M.Phil,, is appointed as Assistant Professor

in Computer Science on temporary basis with effect from 24-06-2013 at this college
under self-supporting basis. She will be on probation for a period of Two years.

b

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment vou will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

. You will be paid salary as per the norms fixed by the management from time

to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. '




To

Mrs. V., Suja Merlin
Wio. S.K. Edwin Gladson
2/1209A, Valiavilagom, Paloor,

Karungal (P.O),
K.K. District - 629 157

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

ILIf the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Kalvak kavdlar 2 @f _
Date: &H-Db-doi3 "

Name and address of the Employee

Reatved on Qa0 /03 .



NEOUMCODE, KALIYAKKAVILAI - 623 153.
K. K. DISTRICT. TAMILNADU, INDIA.

Phone: 04651-244788, MVobic B903013368, 9578683228
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Rev. Fr. Dr. 8. Maria Rajendran, 5w iR M), MBA, MA, MSc, MPhil, PiD,

Secretary

Date: 16.06.2016

LETTER OF APPOINTMENT

Mr. L. Thomas Robinson, M.C.A., M.Phil., is appointed as Assistant

Professor in Computer Science on temporary basis with effect from 16-06-2016 at this
college under self-supporting basis. He will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

It is mandatory for vou to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service,

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care.




9. Your services can be terminated by giving one month prior notice in woiting
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

1L.If the details furnished by you in your application regarding vyour
qualification, previcus sxperience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations >f the College that are in fcree
and may be framed / amended from time to time.

!3. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mr. L. Thomas Rabinson
Kezhakuvilai,

Vellicode,

Mulagumoodu (P.0O) - 629 167.
K.K. District,

By signing below, T accept the specific terms and conditions of employment thar
are enumerated above and that are in force and may be framed/amended from tie to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: |Aa\ Tppicicanfle; ( I , i ,
Date: (( -¢ - 201, ignature

Name and address of the Employee

R eud. v bl anid



NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, s, s, (Psy), PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 12.06.2019
LETTER OF APPOINTMENT

Dr. W.C. Cincy, M.Sc., M.Phil., Ph.D., is appointed as Assistant Professor
in Computer Science on temporary basis with effect from 12.06.2019 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentmned above, you may at any time be called upon to discharge
any other ‘duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. ’




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations ‘of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. W.C. Cincy

Lin Bhavan,

Bethel Garden,

Kavu vilai, Anucode,
kollemcode - 629 160

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: J\‘&L‘a kkavi lod,
Date: 1&/0 G/Qofq

, &,

Sig ature

Name and address of the Employee



“To be an instrument of love”

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
KE.DISTRICT, TAMILNADU, INDIA.
Phone: 04651 -244788, Mobile: 8903013368, 9360331145
Email: nanjilccas@gmail.com, freckermens@gmail.com
www, nanjilcatholiccollegekk.com,

Rev. Fr. M. Eckermens Michael, M.B. 4., M.Se.(Psy)., Ph. D.
ez Date: 10.06.2019

LETTER OF APPOINTMENT

Mrs. Saranya R Benedict, M.Sc., ME, (SET), is appointed as Assistant
Professor in Computer Science on temporary basis with effect from 10.06.2019 at this
college under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent,

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4, You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although vour normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care.
ﬂgx.!:@gﬁ—ﬁ
— YN0[6)19




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

ILIf the details furnished by you in your application regarding your
qualification, previous experience, ¢tc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be¢ framed / amended from time to time.,

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. Saranya R Benedict

Anugraha,
Vavarai,
S.T. Mankad (p.o) - 629 172.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: Kalivakkavilai ¥ Vo
Date: 10.06.2019 Signdture

Name and address of the Employee



' NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, MBA, MSc, (Psy). PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 22.02.2021
LETTER OF APPOINTMENT "

: Mrs. D. Suja Mary, M.Sc.,, M.Phil.,, (SET) is appointed as Assistant
Professor in Computer Science on temporary basis with effect from 22-02-2021 at this
college under self-supporting basis. She will be on probati 211 for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity thentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shpuld discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations %of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. D. Suja Mary
Vadakkuvilai veedu,
Painkulam (p.o.)
Puthukadai.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: k&ﬂ)galdfa\w@u % . “‘MA/

Date: 9 |9(awal

ignature
Name and address of the Employee



~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. Dr. M. Eckermens Michael, M.B.A., Ph.D.
Secretary & Correspondent

www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com

Date: 22.11.2021
LETTER OF APPOINTMENT

Mrs. S.S. Beulah Benslet, M.Sc., M.Phil., B.Ed. is appointed as Assistant
Professor in Computer Science on temporary basis with effect from 22.11.2021 at this
college under self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge tzs;e duties with diligence

and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.




~

" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.
Phone : 04651-244788,

Mobile : 8903013368

Rev. Fr. Dr. M. Eckermens Michael, mB.A., Ph.D.
Secretary & Correspondent

9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 02.01.2024
LETTER OF APPOINTMENT

Mrs. G. Sahaya Rose Ajitha, A.M.LE., M.E., M.A., M.Phil. is appointed
as Assistant Professor in Computer Science on temporary basis with effect from
02.01.2024 at this college under self-supporting basis. She will be on probation for a
period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of Joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

SECRETA .
Nanjil Catholic College of Arts & Science
Kaliyakkavilai-629153

Mrs. G. Sahaya Rose Ajitha
A-202, Aiden Park,

1-84/5, Cee Bee Lane,
Appattuvilai Road,
Thuckalay (P.O)., - 629 175

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Date

Place : Thuckalay \\’W/‘%}H/
Siglllxa;fure

:02.01.2024

Name and address of the Employee
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| NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. Dr. M. Eckermens Michael, mB.A., Ph.D.
Secretary & Correspondent

www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com

Date: 31.01.2024

LETTER OF APPOINTMENT

Mrs. M. Bhamila, M.C.A., M.Phil., (NET) is appointed as Assistant
Professor in Commerce on temporary basis with effect from 31.01.2024 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

c=
Ly !
=0 e ¥
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ary),
__ SECRETAR
Nanjil Catholic College of Arts & Scicin

Kaliyakkavilai-629153

\

To

Mrs. M. Bhamila

W/o. Mr. S.R. Vijil
7/215, Theravilai House,
Kanjampuram (P.O).

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Kanjampuram EE *é ™
pubsinh e B

Date :31.01.2024 Signature
Name and address of the Employee



mymm 10LIC COLLEGE OF A

NEDUMCODE. KALIYAKKAVILAL - 629 153.
K. K. DISTRICT, TAMILNADU, INDIA.

Fhone: 04651-244788, Mobil=- 8903013360 9578683229

C-mall naniictasin ';.rn:h com, Wil naniicsthnliccolisgax k. com

Rev. Fr. Dr. 5. Maria Rajendran, Av5 WiH R M), MBA, MA, MSc, MPhi, Ph.D.

Sexc refar

Date: 18.06.2015
LETTER OF APPOINTMENT

Mrs. C. Amutha Rani, M.Sc., ML.Phil,, is appointed as Assistant Professor

in Zoology on temporary basis with effect from 18-06-2015 at this college under
self-supporting basis. She will be on probation for a period of Two years.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devate
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time

to time. Any increase of salary or increment will be linked strictly to yvour
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although vour normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. RT5 | -




9, Your services can be terminated by giving one month prior notice in writing
by the College. .dowever, nc notice wu! be required to be given in case of
your services ara terminated for any misconduct/indiscipline.

10.In the event of you deciding to izave from service, you should give three
months prior notice in writing t> the management, failing to do so you will
have to remit three months' salary. L=aving service should be preferably
made at the end of the acad=ruc vaar,

1'.1f the details furnished by you in vyour application regarding vour
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

'2. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

3. Nuwwithstanding anylning contained above, the Management of the College
reserves all rights to retain or terminate vou from service at its discretion
without assigning any reason.

Ta

wirs. C. Amutha Ram
W/o. D. Raja Kumar
'Amu Rajah' Garden,
Siruthottam, Kadayal,
Kalival (P,0).

By signing below, [ accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time

by NManjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
fortn my best efforts to support the goals and obiectives of the Institution.

Place: Kaliyakiayila gj P
Cate. g 4 T Signature

Name and address of the Employee

Rewived OV
\&|b)2els



e

- — = — s — -
@El s
= = ¥

LAl - 629 153.
W K. DISTRICT, TAMILNADU, INDIA

Hhone: 04651-244788 Mobile- 8903013368 9578683229
c-mall; nenllcocEE@agmalcony naglcathoiccallegekk - cam

Rev. Fr. Dr. §. Maria Rajendran, Ms W@ R M) MBA, MA, MSe. MPRIL, PLD,
.I"-I'ir'{"l":“ftl'i"b'

Date: 18.06.2015
LETTER OF APPOINTMENT

Dr. M. Sini Margret, M.Sc., M.Phil., Ph.D., is appointed as Assistant
Professor in Zoology on temporary basis with effect from 18-06-2015 at this college
under self-supporting basis. She will be on probation for a period of Two vears.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid,

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
In service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within vour
capacity and ability and you sho ischarge these duties with diligence

and care. i/ |
LA,
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To

Dr. M. Sini Margret
97. Little Flower Street,
Ramanputhur,
Nagercoil - 629 004

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

ILIf the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

I3. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Raman pubhuy

b

Date: |9.0b. 4015 gnatur

Name and address of the Employee

Reetived .
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NEDUMCODE, KALIYAKKAVILAL = 829 153.
K4 DISTRICT, TAMILNADU, INDIA,

Phone-04651-244788 - Nobie- 8903013368 95786832288
C-mal nenilccssE omall tom, e e s R o= E A

Rev. Fr. Dr, S. Maria Rajendran, M5 W R M), MEA, MA, MSc, MPhil, PhD,
Secrerary

Date: 18.06.2015
LETTER OF APPOINTMENT

Dr. M. Therasita Mary, M.5c., M.Phil., Ph.DD., is appointed as Assistant
Professor in Zoology on temporary basis with effect from 18-06-2015 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours, During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4, You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your

performance.

5. You shall not apply for any outside job while in service without prior
wrilten permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and ysaFhRopid discharge these duties with diligence
and care. )




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice wil' be required to be given in case of
your services are ierminated for any misconduct/indiscipline.

t0.1n the event of you deciding = leave from service, vou should give three
months prior nutics ia writing © the management, failing to do so you will
have to remit thres menths' salery, Leaving service should be preferably
made at the end of the academic year.

LLIF the details fumished by vou in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the Collcge deems fit.

12. You sho 22 eilow ihe 7a 28 and regulations of the College that ere in force
and may e framed / amended from time to time.

13. Notwithstanding anything contained shove, the Management of the College
reserves all rights o retain or wrminate you from serviee a¢ its disoresion
without azsizring 2ay reasan,

0 \5
Secretary
To
Dr. M. Therasita Mary
North Street,
Karankadu (P.0O),

LK. District - 625 809

By siguing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Sciznce, Kaliyakkavilai. Further I agree to put
forth 1.y besi efforts to support ihe goals arnd obizctives of the Institution.

Place: keall' akkavia,'
Date: !f(aéjhtarr mﬁ'ﬁ/

Name and address of the Employee

Retedved o 1€ [6 ] 8015
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NEDUMCODE, KALIYAKKAVILAI - 629 153
K- DISTRICT. TAMIENADU. INDIA:

Brare- 04651-244788. nooles: 8903013368, 95786683223
Ermal naniiEcasEgmail oo, Wil SEREsttoliccoliBgeky. CO

Rev. Fr. Dr. S, Maria Rajendran, MS WHRM), MBA, MA, MSc., MPRIL, PhD.

Sacretary

Date: 16.06.2016
LETTER OF APPOINTMENT

Mrs. A. Ajitha Mol, M.Sc., M.Phil,, is appointed as Assistant Professor in

Zoology on temporary basis with effect from 16-06-2016 at this college under
self-supporting basis. She will be on probation for a period of Two years.

s

-

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fi. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

 You have to submit all vour Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

Vou should not become member of any external associations {/ unions while
in service.

. You shall be eligible for 12 days of causal leave per year and the leave

needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. ' r




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service al its discretion
without assigning any reason,

o rﬂ’ah

Secretary

To

Mrs. A. Ajitha Mol
W/o. 8. Gladston,
Mylacode,
Alencode - 629 802

By signing below, 1 accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further 1 agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Wﬁ-ﬁk avidat QSR =
Date: |&. pé. ,2;)!6 Signature
b Name and address of the Employee
QAW ‘- oo
b D



NEDUMCODE, KALIYAKKAVILAI o 629 153.
K. K. DISTRICT, TAMILNADU, INDIA.

Phone; 04651-244788, |vobile- B903013368 9578683229
E-fall tanicessmmal s Wik s yilcathaliEEallsgeki com

Rev. Fr, Dr. S, Maria Rajendran, A5 w0 RA, MBA., MA, MSc. MPil. PhD
Secretary

Date: 19.06.2017
LETTER OF APPOINTMENT

Mr. V. Viju, M.P.Ed., M.Phil, is appointed as Assistant Professor in
Physical Education on temporary basis with effect from 19-06-2017 at this college under
self-supporting basis. He will be on probation for a period of Two years.

I. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required vou will be made permanent,

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to vou by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your

performance.

3. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. scn




To

Mr. V. Viju

S/o. P. Vijayan

North Vellachima vilai,
Thirithuvapuram
Madichal (p.o) - 629 163.

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

I1.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
= g a1 ob[ 3007

Secretary

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

e bl il

Date: |9 -06- 0/7 Signature

Name and address of the Emplovee

/’Zﬂgivﬂ{ i ‘9‘6“’_ 2L
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“To be an instrument of love”

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
KK.DISTRICT, TAMILNADU, INDIA.
Phone: 04651 -244788, Mobile: 8903013368, 9360331148
Email: nanjilccas@gmail.com, fr.eckermens@gmail.com
www. nanjilcatholiccollegekk.com,

Jl

Rev. Fr. M. Eckermens Michael, M.B.A., M.Sc.(Psy)., Ph. D.

Secretary

Professor
03-03-2021

Date: 03.03.2021
LETTER OF APPOINTMENT |

Mr. Y.R. Dhesa Bendhu, M.P.Ed. M.Phil., is appointed as Assistant
in Physical Education on temporary basis with effect from
at this college under self-supporting basis. qu will be on probation for a

period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your, Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although' your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the gpinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mr. Y.R. Dhesa Bendhu
Mannaravilai veedu,
Thirithuvapuram
Kuzhithurai p.o. - 629 163.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: {(a\fak kav\ay D\B@Jy

Date: 3/7% /qud] | Signature

Name and address of the Employee



/' NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, MBA, Msc, (Psy)., PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 20.06.2019
LETTER OF APPOINTMENT |

Dr. G. Rajesh Babu, M.B.A., M.Phil., Ph.D. is appointed as Assistant
Professor in Businesss Administration on temporary basis with effect from 20-06-2019
at this college under self-supporting basis. He will be on probation for a period of
Two years. ¢

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opjnion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. ;




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year. '

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations bf the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. G. Rajesh Babu

3/38 D, JESRON,
Pallichavilagam,

Nalloor,

Marthandam (p.o) - 629 165.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: ko.&p \{L’.okl\emn\m (%D\
Date: Q0 -4 - d2\9 ' Signature

o)

Name and address of the Employee



/ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

=

Rev. Fr. M. Eckermens Michael, MBA. MSc. (Psy)., Ph
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 10.06.2019
LETTER OF APPOINTMENT

Dr. P. Jasbin Bino, M.B.A., Ph.D., is appointed as Assistant Professor in
Businesss Administration on temporary basis with effect from 10-06-2019 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other cei'tiﬁcatés required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations bf the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. P. Jasbin Bino
Pottayil House,
Kulasekharam Road,
Marthandam - 629 165.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Ra[{‘ﬁakkou?lai (@ WZP

Date: /0 'Délzolq ) ignature

Name and address of the Employee



K. K. DISTRICT, TAMILNADU, INDIA

Fhone 04651-244788, Mobile 8903013368 9578683229
Esmallr maniiiccasmgmail com:  Wivw nanicathohceofiegekcTom

Date: 18.06.2014

ETTER OF APPOINTMENT

Mrs. E. Sahaya Ugin Mary, M.Com, M.Phil., is appointed as Assistant

Professor in Commerce on temporary basis with effect from 18-06-2014 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours, During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance. ~

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. -
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However. no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

1L.If the details fumished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,

you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

g 17 - !
— | 2al0k] 20\ 3
Secretary |

Mrs, V. Vincy
B.B. Nivas,
Odal Vila,
Pottayilkada,
Plammoaottukada (P.O)

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai, Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: kﬂ,ﬂl ﬂk{ﬂ?\ftfﬂ-; w

Date: Jan {g d0(3 Signature

Name and address of the Employee
Received on wolt {&m |
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NM CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
K K. DISTRICT, TAMILNADU, INDIA

Frone- 04851-2447T88. Mohie: 8903013368 9578683229
E-mnall. nanlicCas @ gmail. com, Wi naniilcatholiccclletekk. com

Rev. Fr. Dr. S, Marla Rajendran, M S W (R M). MBA. MA.. MSc., MPhil. PhD.
Soecretary

Date: 29.07.2015
LETTER OF APPOINTMENT

Mr. K. Lucas, M.Com, M.Phil., is appointed as Assistant Professor in
Commerce on temporary basis with effect from 29-07-2015 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or ingrement will be linked strictly to vour
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability " Jpr-hC !d discharge these duties with diligence




To

Mr. K. Lucas
2-175, Pullu vilai,

Veeyaunoor (P.O),
K.K.Dist. - 629 177.

9. Your services can be terminated by giving cne month prior notice in writing
by the College However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of vou deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferebly
made at the end of the academic year.

11.If the de:ails furnished by vou in your applicatice regarding your
qualification, previous experience, stc, are found to be i zorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Managsment of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason,
oo
== ERifL]
Secretary

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that ave in force sand may be framed/amended from time to time
by Nanjil Catholic College of Arts and _:ience, Kaliyakkavilai. Further 1 agree to put
forth my best efforts to support ihe goals and objcctives of the Institution.

Place: M}m cavws s Liet M

Date: 29-7- Loi5 Signature
Name and address of the Employee
sl rgr Ayt Aes
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NEDUMEDDE KALIYAKKAVILAI - 629 153.
K.K. DISTRICT, TAMILNADU, INDIA

Phore: 04651-244788, Mobil=- 8903013368 9578683229
E-mall canjlccasaarn fiall GO N naplcstioliccolsngek com

Hev, Fr. Dr. 5. Maria Rajendran, MSw#H R M), MBA, MA, MSc.. MPHi, PhD,

Sgcretary

Date: 16.06.2016
LETTER OF APPOINTMENT

Mrs. M. Sindhu, M.Com, M.Phil., is appointed as Assistant Professor in

Commerce on temporary basis with effect from 16-06-2016 at this college under
self-supporting basis. She will be on probation for a period of Two vears.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

[t is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to vour
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service,

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to vou in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. .q‘ﬁLLEG’? 1
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To

Mrs. M. Sindhu
Nedu vilai,
Nalloor,
Marthandam (P.0).

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place:

Katopsekanfod bt

Date: [b-0f .- Jolb Signature

Name and address of the Employee

Mygo'_ on | E-GB—--&P‘L



NEDUMCODE, KALIYAKKAVILAI - 623 153.
K K. DISTRICT, TAMILNADU, INDIA

Prhone: 04651-244788. Mobile: B903013368, 9578683229
E-mail_nanjilccas@gmail. com. www. nanjiicatholiccollegekk com

Rev. Fr. Dr. S. Maria Rajendran, vi5# M RM), MEA. MA. MSc, MPhil, PrD
Sacretary

Date: 30.08.2012
LETTER OF APPOINTMENT

Mrs. R, Jolly Rosalind Silva, M.C.S, M.Com, M.Phil., is appointed as
Assistant Professor in Commerce on temporary basis with effect from 30-08-2012
at this college under self-supporting basis. She will be on probation for a period of
Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all vour Degree and other certificates required for the
above post in original at the time of joining duty., Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
In service,

7. You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care,

—A_ﬂ%‘iﬂ-‘;; e
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
vour services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furnished by you in Yyour application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. R. Jolly Rosalind Silva
19/19, Kavadi Thattu Street,
Arumanai (P.O),

K.K. District - 629 151.

By

signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time

by Nanjil

Catholic College of Arts and Science, Kaliyakkavilai, Further I agree to put

forth my best efforts to support the goals and objectives of the Institution.

Place:

Date: 2 /

klendal ‘.i"éah-z
20| 2. Slgl.'lﬂ c
Name and address of the Employee
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NEDUMDDDE KII.I.ITAKI{AUILM - EE’E 153.
K. K. DISTRICT, TAMILNADU, INDIA,

Hhone: 04651-244788. Mobie 8903013368, 9578683229
E<mait-maEniiccast®omalt com: Wy TEnIcatholiccollegekeom

Date: 20.06.2013
LETTER OF APPOINTMENT

Mrs. R. Shoba Rani, M.Com, M.Phil,, is appointed as Assistant Professor

in Commerce on temporary basis with effect from 20-06-2013 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty, Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shuuld discha:gﬁ these duties with diligence
and care. == —~ui: |




To

Mrs. R. Shoba Rani
J.J. Cottage,

10-67/1, Hill Ward,
Kuzhithurai,

K.K. District - 629 163

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remil three months' salary. Leaving service should be preferably
made at the end of the academic vear.

IL.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all nights to retain or terminate you from service at its discretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai, Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Jxcdicitkat e
Date: 200k 2013 Si

Name and address of the Employee

Qwﬂeﬁ on 20.0b: 2013
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NEDLIMEDDE lmu'mmmw Eza 153.
KK DISTRICT, TAMILNADU, INDIA.

Phone: 04651-244788. otiiv 8903013368 9578683229
Ermeil nanccEs Ol Com Wi amicaEtholicColegekk com

Date: 20.06.2013
LETTER OF APPOINTMENT

Mrs. V. Vincy, M.Com, M.Phil., is appointed as Assistant Professor in

Commerce on temporary basis with effect from 20-06-2013 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

. You will be paid salary as per the norms fixed by the management from time

to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shuu[d discharge these duties with diligence
and care. ; N




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details fumished by you in your application regarding your
qualification, previous experience, etc, are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. E. Sahaya Ugin Mary
Wro, V, Wilson

Mary Illam,
Manakkavilai,
Manalikkarai (P.O)

K.K. District - 629 164

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put

forth my best efforts to support the goals and objectives of the Institution.

L]

Place: \mﬁ*éf‘*’lkk‘“\’\ b"’"} _\ﬁ/

Date: l‘g{f‘JE}‘ Iy Signature

Name and address of the Emplovee
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LAl - 629 153.
K. K. DISTRICT, TAMILNADU . INDIA:

Fhone: D4651-244788, NMobile- 8903013368 9578683229
E-miail: naEnjiceas@amallcom. Wik nanjcatholiccollegEEk com

Rev. Fr. Dr. 5. Maria Rajendran, s WHRAM), MBA, MA. MSc. MPhl PhD

Secretary

Date: 01,07.2017
LETTER OF APPOINTMENT

Dr. N. Jeba Jasmine, M.Com, M.Phil., Ph.D., is appointed as Assistant

Professor in Commerce on temporary basis with effect from 01-07-2017 at this college
under self-supporting basis. She will be on probation for a period of Two years.

I. The period of probation may be extended at the discretion of the College

Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

. It is mandatory for you to be present in the premises of the College during

the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

- You will be paid salary as per the norms fixed by the management from time

to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuttions or doing any business while in service.

- You should not become member of any external associations / unions while

In service,

- You shall be eligible for 12 days of causal leave per vear and the leave

needs to be sanctioned / approved by the Correspondent / Principal alone.

. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care, R0 N
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To

Dr. N. Jeba Jasmine
W/o. L. Ramesh,

4/12, B7, Pottal vilai,
Housing Board Road,
V.K.P. School back side,
Colachel - 629 251.

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
vour services are terminated for any misconduct/indiscipline.

10.1n the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary, Leaving service should be preferably
made at the end of the academic vear,

|1.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

B
oi| ot
Secretary

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: Ka l'r:pl-d Ravi lout

Date: Glf ujI o017

Signature
4|
) AL Name and address of the Employee
e ;jﬁ“‘}-‘
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/" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. M. Eckermens Michael, BA, wsc. (Psy), PhD.
Secretary & Correspondent

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 18.01.2021
LETTER OF APPOINTMENT '

: Dr. N. Vinil Kumar, M.Com., M.Phil., Ph.D. is appointed as Assistant
Professor in Commerce on temporary basis with effect from 18-01-2021 at this college
under self-supporting basis. He will be on probation for a Reriod of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shguld discharge these duties with diligence
and care. =




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations Of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. N. Vinil Kumar
Aya Cottu vilai,
Puthen chanthai,

Edaicode p.o.
K.K. Dist. - 629 152.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: \e@ "W @Xo ‘d"\\-Q’:L ’ rgf
Date: \B|0\|ad2 | Signature

’ Name and address of the Employee



~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. Dr. M. Eckermens Michael, m.B.A., Ph.D. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 09.06.2022
LETTER OF APPOINTMENT

Dr. N.R. Sheela, M.Com., M.Ed., M.Phil., Ph.D. is appointed as Assistant
Professor in Commerce on temporary basis with effect from 09.06.2022 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. , You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to 'you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

Dr. N.R. Sheela
W/o. J. Aruldhas
House No. 20/15
Anattu Vilai, Karumathoor,
Kuzhithurai (P.O),

K.K. District - 629 163

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : K@&GM(LMN How
Date

Ogq . 66 . S50 Signature

Name and address of the Employee



| NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. Dr. M. Eckermens Michael, mB.A., Ph.D.
Secretary & Correspondent

www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com

Date: 04.09.2023

LETTER OF APPOINTMENT

Dr. S. Anitha Jose, M.Com., M.Phil., Ph.D. is appointed as Assistant
Professor in Commerce on temporary basis with effect from 04.09.2023 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

SECRETARY'° '#*
Nanjil Catholic College of Arts & Science
19 Kaliyakkavilai-629153

Dr. S. Anitha Jose
22-151 A, Vettuvilai,
Vettuvilai, Karankadu,
Peyankuzhi (P.O)

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

1o s

Place : Peyankuzhi ] .
Date : 04.09.2023 Signature
Name and address of the Employee
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Rev. Fr, Dr. S. Maria Rajendran, M5 ¥R M), MBEA. MA. MSc. MPhil PhD

Secretary

Date: 01.07.2017
LETTER OF APPOINTMENT

Mrs. S. Mary Pelcit, M.S.W., M.Phil,, is appointed as Assistant Professor

in Social Work on temporary basis with effect from 01-07-2017 at this college under
self-supporting basis. She will be on probation for a period of Two years,

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required yvou will be made permanent,

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and atfention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
lo time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
In service.

You shall be eligible for 12 days of causal leave per yvear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone,

. Although your normal work will consist of duties assigned to you in the

capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. T T
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To

Mrs. S. Mary Pelcit
D. Jones (late)

3-70 B, Salate Nagar,
Thani vilai,
Vanivakudi (p.o) - 629 251.

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
vour services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so vou will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
vou will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
%ﬂt! o1 | iﬂi“f
Secre

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place:
Date:

Name and address e Employee
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 NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE. KALIYAKKAVILAI - 629 153
KK, DISTRICT, TAMILNADU, INDIA.

-é.hnnr.f; 04651-244788. i/chile: 8903013368 9578683229
E=mail nenfilceas@omall com, Wi nanjiceELholicoollEgekk ot

Rev. Fr. Dr. S. Maria Rajendram, s w7 8.0 ), MBA. MA. MSc. MPHL PoD
Secretary

Date; 17.08.2017
LETTER OF APPOINTMENT

Mr. Krishna Prasad, M.S.W., L.L.B. is appointed as Assistant Professor
in Social Work on temporary basis with effect from 17.08.2017 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service,

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.



9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by wvou in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as

the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate vou from service at its discretion

without assigning any reason,
“'_%i : :F.TFII_-EI 1

Secretary

To

Mr. Krishna Prasad
[mperiol,

Kavuvila, Nilamel,
Neyyvattinkara (P.O)

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : k“uamuilﬂ; @"';%’A

Date : |7jg/’-? Signj;p‘.

Name and address of the Employee

A KRTsAnA REASAT KR _
~



=~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

_ Nedumcode, .
Rev. Fr. Dr. M. Eckermens Michael, MB.A., Ph.D. ({’; ‘ I Biet S Mok s
Secretary & Correspondent %\‘:;::;,.«- ] :!'::t’v?lz :: ‘;49353:) -12;;;:8,
9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 14.03.2022  ~
LETTER OF APPOINTMENT

Ms. Seethu Vijayan, M.S.W., (NET) is appointed as Assistant Professor
in Social Work on temporary basis with effect from 14.03.2022 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on

4 which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
5 to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

IL.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

-

Ms. Seethu Vijayan

D/o. K. Vijayakumar
Rareeram,

Kiliyoor, Vellarada (P.O),
Kerala.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Vellarada
Date :14.03.2022 - Signature

Name and address of the Employee
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| NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
/,“ Kaliyakkavilai - 629 153 .
Rev. Fr. Dr. M. Eckermens Michael, MBA. Ph.D. (18 W K.K. District, Tamil Ngdu, —
- Phone : 04651-244788,
S \‘cu..‘%g! Mobile : 8903013368
— 9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com

Date: 27.07.2023

LETTER OF APPOINTMENT

Mr. R. Salu John, M.S.W., M.Phil. is appointed as Assistant Professor in
Social Work on temporary basis with effect from 27.07.2023 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside Job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12.You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

=
NS

S

SECRETARY>| 74kt
Nanjil Catholic College of Arts & Science
Kaliyakkavilai-629153

To

Mr. R. Salu John

1/20A, Blessing Cottage,
Kudayali Vilai,

Fathima Nager (P.O).
Pin : 629 160

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Fathima Nager
Date :27.07.2023 Signature
Name and address of the Employee



. NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

K.K. District, Tamil Nadu, India.

Phone : 04651-244788,

Mobile : 8903013368
9360331148

Rev. Fr. Dr. M. Eckermens Michael, Mm.B.A., Ph.D.
Secretary & Correspondent

www.nccas.edu.in Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 08.01.2024

LETTER OF APPOINTMENT

Mrs. J. Jeba Cristy, M.S.W., M.Phil. is appointed as Assistant Professor
in Commerce on temporary basis with effect from 08.01.2024 at this college under self-
supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on which
the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12.You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

e = "“t";\ - |l : ‘Jr

_ SECRETARY®' %

*anjil Catholic College of Arts & Science
Kaliyakkavitai-629153

Mrs. J. Jeba Cristy

W/o. Mr. Binito Edward

80/20/1, Konam,

Near St. Paul's CSI Church,

Kodiyoor, Mulagumoodu (P.O) - 629 167.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place : Mulagumoodu ﬂ@% .
Date :08.01.2024 Signature

Name and address of the Employee
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